Suggested Ways to Maximise Engagement, Attainment and

Successful Transitions

How might we do this? … Some suggestions follow:

1. 
Systems/Sectors and schools should collaborate regularly with the new School Business Community Partnership Brokers in 2010.

2. 
Schools could collaborate and network with Industry Training Councils in your state and various community organisations.

· Schools should make contact with and understand the role and services that these councils can play in their VET program and career planning. School Administrators need to understand alternative pathways and how to effectively implement relevant programs outside of traditional pathways
· The training councils are eager to make links with schools to help identify training needs and support their industry.
The relevant Industry Training Council contact details are located at:

http://www.vetinfonet.det.wa.edu.au/Course/waitc.aspx?menu=2&menuItem=5
It is essential that Leadership Teams in schools are exposed to the importance of career development for all students. Students with disabilities need the same consideration and opportunities for career development pathways as other students. To often we pay lip service to this target group. 
Reference:  The Western Australian Guidelines for Career Development and Transition Support Services.
School Administrators and Career Development Practitioners/Program Coordinators could ask themselves:

3. 
Have you planned to improve the awareness and quality of Career Development Services and Information Products in your schools?

Subject selection does not equate to Career Development. We need to assist and support teachers understand what and how Career Development is helping students manage their learning, life and work. 

The Australian Quality Career Development Framework tools are now in place to assist and support teachers in schools and consist of the:

· Professional Standards for Career Development Practitioners

· Guiding Principles for Career Development Services and Information Products, and

· Australian Blueprint for Career Development Services. 

Reference: http://www.cica.org.au
4.
Have you developed specialised programs for “students at risk” in your school? 

· Are they adequately staffed and resourced?

· What could be done to improve these programs?

· Who could we contact for support?

5.  Does the Career Development Practitioners and Learning Support Coordinator (or Student Support staff) work together with personnel in the school to target programs, pathways and support students who are at risk of non-participation to:

· Prepare Individual pathway Pans (IPPs), Transition Portfolios and Exist Plans

· Support students in programs in and outside of school

· Support students who have social, emotional and cultural difficulties in the workplace

· Monitor and support student assessment and reporting.

6. 
Do you promote a career development culture in your school by encouraging all staff to take responsibility for Career Development? We need to ask:

· Is Career Development an important educational goal of your school?

· Is Career Development a part of the Leadership Teams strategic planning?

· Does the Leadership Team promote the importance of Career Development?

· Does Career Development start in Year 7? In a K-12 School does it start at Kindergarden?

Reference: WA Guidelines for Career Development Services and Transition Support Services

7. 
Does the school ‘value all that students do’: University, TAFE, Traineeships, and

Apprenticeships?

8. 
Does the school develop relationships and forge partnerships with University, TAFE, Community Groups and Business Organizations

9. Do you need to review the school’s Pastoral Care Programme in your school? Is the Career Development Practitioner involved?

10. Does the School cater for cultural diversity?

· Are their programs to cater for the needs of Indigenous students, migrants and refugees?

· Are we promoting VET training and careers in the Disability sector

11. Does the School collaborate with parents by running such programs as ‘Parents as Career Partners?

12. Does the school’s timetable Inhibit student choice?

· Is there a range of student choices: VETis, Council Endorsed Units, Traineeships, Apprenticeships, TEE?
· At what time should Certificate courses be introduced so students have an opportunity to complete a Certificate two or three course- at Year 9 or 10 rather than 11 or 12?

· Is staff qualified to teach Certificate courses? What PD and training needs to be planned for?

· Will students have an opportunity to develop training in areas of interest?

· Will students have an opportunity to complete training at Certificate two level or about by the end of Year 12?

13. Does the school encourage students to stay on at school by providing programs that are both engaging, relevant and suit their individual needs and career goals?
14. Are there Guidelines for Best Practice in Early Childhood Education and the Middle School Years?

15 Are Primary Schools offering explicit career development programs? Research informs us that the age at which individuals narrow their occupational alternatives is between six and eight years of age, and once these ideas are set, individuals will rarely consider broader alternatives (Patton and McMahon, 1999).

16. When the contracts are ‘let’ for the School Business Community Partnership Brokers what processes will be put in place so contractors are accountable to schools for the delivery of Career Development Services and Information Products?
17.  Are we teaching 21st century skills/career management skills such as?

· Multi-tasking

· Resilience; being able to bounce back after knock backs and to maintain a positive

· Self-image and self-confidence

· Willingness to take total control of one’s life and career and full responsibility for all

· Failure and success

· Develop clear career action plan

· Problem solving and thinking skills;

· Self-analysis and Motivation

· Goal setting and continually planning how best to achieve goals

· Self-marketing – writing résumés / job applications and interview skills

· Networking and Negotiation skills
· Independence and 

· Decision making and Time management

· Record keeping and Project planning
· Being pro-active

· Leadership skills

· Information and Technology Skills

· Creativity

· Stress management and Memory improvement

· Team and strategy tools
System/Sectors need to:

1. Promote the above-suggested ways to maximise engagement, attainment and successful transitions
2. Provide Professional Development opportunities for Career Development Practitioners/VET Coordinators/Pastoral Carers/Leadership Teams
3. Provide networking opportunities between school Career Development Practitioners, School Business Community Partnership Brokers, RTOs and Industry Training Councils personnel.
4. Promote Career Development as a K-12 whole school approach and an important education goal to schools through school visits, Curriculum Issue Days and Leadership Programs
5. Educate Leadership Teams on the nature and importance of Career Development for all students
6. Monitor the attainment and transitions rate of students in schools
Most relevant Industry Training Council Contacts:
Creative and Leisure Industries Training Council

Suites 8-9 WA Sports Lotteries,

House Stephenson Avenue, MOUNT CLAREMONT WA 6010

Mal Gammon

Phone: 9285 8555

Email: mgammon@futurenow.org.au

· Hospitality

· Tourism,

· Info tech

· Creative industries: Music, Art and Media

· Sport and Recreation

Building and Construction Industry Training Board

1st Floor, Business Centre Homebase, 55 Salvado Road, SUBIACO WA 6008

Alan Davis

Phone: 9381 3900

Email: adavis@bcitf.org
Community Services Health and Education Industry Training Council

1st Floor, 1152 Hay Street, WEST PERTH WA 6005

Ian Andrews

Phone: 9481 4211

Email: ian@csheitc.org.au
Engineering and Automotive Training Council Inc

Suite 55 Hasler Road, OSBORNE PARK WA 6017

David Nissen

Phone: 9244 8111

Email: admin@eatc.com.au
Financial, Administrative and Professional Services Training Council Inc

First Floor, 1152 Hay Street, WEST PERTH WA 6005

Allan Jones

Phone: 9226 4717

Email: allan.jones@fapstc.org.au
· Business

Primary, Food and Beverage, Furnishing and Textiles ITC (WA) Inc

100 Bougainvillea Avenue

FORRESTFIELD WA 6058

Kay Gerard

9594000

Kay.gerard@wapitc.org
· Rural operations

· Agriculture

· Horticulture

· Conservation & land management

Additional Industry Training Councils can be found on VETinfonet:

http://www.vetinfonet.det.wa.edu.au/Course/waitc.aspx?menu=2&menuItem=5
