Career Development and Transition Program and Support Service Strategies
Career Development Practitioners




	· Within compulsory education: developing self awareness, knowledge and competencies regarding the world of work, and making decisions and transitions

· Within post-compulsory education: being provided with effective advice and guidance on educational options (including links between these options and later occupational destinations) will help to better match individuals. Learning choices to their interests, talents and intended destinations.


	· Enterprise education develops in young people enterprise skills and attributes and an awareness of how their community, including business and industry, works. Young people need to be 'opportunity ready'.

· Learning should be directed towards developing in young people those skills, competencies, understandings, and attributes which equip them to be innovative, and to identify, create, initiate, and successfully manage personal, community, business and work opportunities, including working for themselves.


	· Students will have opportunities to participate in a range of vocational education experiences, including:

· VET for School Students;

· Workplace learning; and

· Vocational learning.
	This will refer to services that assist all students to make educational, training and occupational choices and to manage their careers. It will include a wide range of activities including:

· Activities within schools to help students clarify career goals, understand the world of work and develop career management skills;

· Personal advice, guidance or counselling to assist with decisions about initial courses of study, courses of vocational training, further education and training, initial job choice;

· The organised and systematic use of community members such as employers, parents and peers to provide occupational and educational advice and information; and

· Produce and disseminate a diverse range of information about jobs and careers, courses of study and vocational training to help individuals make career choices.


	This will ensure approaches such as mentoring and case management are available for students who would benefit from more intensive one to one approaches. 

These approaches will ensure that:

· Early recognition of issues for students at risk are addressed;

· Disadvantaged students can be reflectively responded to and deal with; and

· Additional practical support packages for students with high support needs are available.

	· Students will receive efficient and effective help to secure and retain a placement in education, training, employment or enterprise suitable to their individual needs.

· Students may also need access to a range of services such as accommodation, access to alternative education and training, counselling and advocacy.


	This will ensure appropriate arrangements across service and institution boundaries so students can be followed up as they move through school into post-school destinations. A monitoring and tracking system will:

· Help identify students who become vulnerable or potentially at risk of not making successful transition from school;
· Assist schools to assess achievements in supporting student transitions and report on these to their communities; and
· Provide a basis for evidence-based planning (assisting schools, community groups and the department to refine programs and services).

This will include planning and developing (in a systematic way) a comprehensive IT based system:

· To act as a base-level universal statistical monitoring system for students from their first year of secondary schooling that allows school principals to report on, and individual communities to assess, the success of local transition achievements; and
· To act as a local monitoring tool to ensure that all students can be followed up and given appropriate transition support, including case management across a number of services and agencies where this is required.


	Career Development Education

	Enterprise Education
	Vocational Learning
	Career Information, Guidance, Brokerage
	Student Centred Case

Management / Mentoring
	Placement or Referral
	Monitoring / Tracking


	Definitions

	Rationale
	Outcomes
	Overarching Principles
	Elements
	Strategies

	· Career Development

· Australian Blueprint for Career Development (ABCD)

· Career and Transition Planning

· Individual Pathway Plans (IPPs):  For school students the IPP is a plan for how an individual will navigate the curriculum to demonstrate career competencies and achieve career development outcomes.  The IPP is a valuable tool for managing transitions.
· Career Development and Transition Portfolio: The Portfolio is a student-owned product used to record and inform the student’s Career Development and Transition Planning processes.  The opportunity for students to develop a portfolio provides early intervention support that will:
·  give every student the opportunity to develop a skills portfolio document to record the development of skills and competencies; and 
· enable all education providers to develop the school-community (including business and industry) partnerships required to underpin successful early intervention and transition strategies.

· Exit Plan: Young people will develop an exit transition plan assisted by schools and families which will outline the strategies for transition to post-school destinations including further education, training and employment


	· Self management through ever changing contexts and circumstances of personal life / work

· Informed decision-making capability.

· Skills and motivation for lifelong learning.

· Access to information informed by labour market trends.

· Access to suitably qualified people and a wide range of tools and techniques.

· Assistance in making effective transitions.

· Self understanding, career exploration, career self management skills.

· Employability skills and enterprising attributes.

· Creating the life on wants to live and the work one wants to do.
	· The objectives of Career Development Programs and Transition Support Services are to ensure that all students are equipped and supported to:

1. Make informed choices about learning, work and life opportunities and take personal responsibility for those choices.

2. Develop, implement review and adapt action strategies to optimise learning, work and life choices.

3. Access relevant and timely information and networks.
	· Provide comprehensive career development programs and transition support services covering employment outcomes, social participation and active citizenship.
· Assist student to develop an individual pathway plan through the adoption of a career development program, which will involve a range of stakeholders including the school, industry, parents and others.

· Career development practitioners have recognised minimum qualifications which are updated regularly through professional development, and membership of a professional association.

· A career development culture which will ensure schools have a shared vision and sense of ownership with local partners at various levels.

· The National Standards and Accreditation Process for Career Development Practitioners and the Australian Blueprint for Career Development underpin these guidelines for Career Development and Transition Support Services.
	· Career development programs and transition support services play a key role in encouraging individuals to engage in ongoing career development and in ensuring that an individual’s decisions are based on current, accurate and comprehensive information. 
· The career development curriculum incorporates career awareness, career exploration and the development of career management skills.
· Students are at the centre of transition arrangements, which ensure that the design, management and direction of career pathways are ultimately their responsibility.
· Individual career development and transition support services:
1. Consider prior learning experiences.
2. Recognise and reinforce the importance of self-development and self-management.
3. Identify and address the learning styles of individuals.
4. Respect the personal needs and circumstances of the individual.

5. Include a variety of transition arrangements tailored to the capacities and needs of students from all cultures and equity groups.

     
	Primary and Secondary School Students

· Career Development Plans – students present evidence of well considered decision-making in presenting and reviewing their IPPs regarding work, learning and life goals and action planning strategies to achieve those goals.
· Career Development Portfolios – students collect, organise and appropriately present evidence of their learning, work and life goal outcomes.
Primary and Secondary Schools

· Transition Support – as far as possible the physical facilities of career development and transition services should be designed to be available to students and parents on a self-help basis / identify and develop early intervention support strategies for students (and school leavers) who may require additional transition support / develop family, community, business and industry partnerships to optimise student (and school leaver) work learning and life transitions.
· Follow-up Support – implement follow up strategies.
· Career Development Support – career development requires a coordinated approach whereby all teachers support the Career Development Practitioner to implement career and enterprise education.
Career Development Practitioners

· Career Education

· Enterprise Education

· Vocational Education and Training (VET), Workplace Learning (WL) and Vocational Learning

· Career Information, Guidance and Counselling

· Placement or Referral

· Access and Equity

· Monitoring and Tracking



Western Australian Guidelines for Career Development & Transition Support Services



















































